






YOUNG LEADER -  Connecting Leaders of Today with Leaders of Tomorrow WINTER 2010

A program of the Vancouver Board of Trade 4 www.boardoftrade.com

A proud SILVER sponsor of Leaders of Tomorrow

Engaging and Retaining Youth in the Workplace
By Vanessa Siu

UPCOMING EVENTS

How to Create a Lasting Impression:
February 4, 5:00-7:00pm

Sprit of Vancouver House Weekly 
Breakfasts:

Every Friday morning throughout the 
Olympics at the Bay Downtown

CA Speaker Series:
March 23, 5:00-7:00pm

Visit www.boardoftrade.com for 
details

When talking about engaging youth BC Hydro is 
one company that comes to mind as they are one of 
British Columbia’s largest employers and they have 
various programs to engage 
young employees and young 
people in the community.

Vincent Siu, a 20 year 
old UBC Engineering student, 
has had two di� erent work 
experiences with BC Hydro 
since graduating from high 
school. Vincent � rst worked 
with BC Hydro through 
the Youth Hires Program, 
which hires younger, post-
secondary youth in an e� ort 
to engage them in taking an 
apprenticeship. BC Hydro, a 
Crown corporation, wanted 
youth to practice and learn about clean renewable 
energy, giving those seeking an opportunity to 
make a di� erence, a place to 
do exactly that. Vincent went 
back to BC Hydro a second 
time because he knew that 
BC Hydro had a huge variety 
of di� erent work open to 
youth and was eager to see 
what else he can do with the 
company. 

When asked what BC 
Hydro did to keep him 
interested in the company, 
Vincent’s answer was the 
great work life balance 
that they encourage. BC 
Hydro kept him engaged 
while learning engineering 
related work such as visiting mining locations and 
also encouraging employees to connect in social 
activities.

Another way Vincent recognized BC Hydro desire 
to engage youth is their annual Invent The Future 
Contest. This contest is open to people between the 
ages of 13 and 24 and encourages them to submit 
an essay or a video with energy conservation ideas. 
The top 4 ideas in each submission mode, essay or 
YouTube video, win $2,500 each! While the 2009 
contest is now closed it is a fantastic example of 
engaging youth and encouraging creativity.

Heather Gurney is a recent graduate who 
worked on BC Hydro’s Power Smart Outreach Team 
while attending University. This team works to 

educate the community to become more power 
smart through events and presentations. Heather 
speaks incredibly highly of experience on the 

team and speci� cally 
appreciated BC Hydro’s 
willingness to empower 
their employees to 
maximize learning 
opportunities.

What BC Hydro is 
doing is very e� ectively 
in regards to engaging 
youth is o� ering 
scholarships, contests 
and sponsoring public 
events rather than 
just relying on their 
website. They are an 
active participant in the 

Leaders of Tomorrow Mentorship Program where 
they engage their sta�  to support the growth of Post 

Secondary Students. 
I recommend they 
continue reaching out to 
the youth, and showing 
them what they have to 
o� er. 

For organizations 
looking to engage youth 
be creative by utilizing 
You Tube, Facebook and 
Twitter and getting out 
in the public. This will 
help put your company 
become top mind and 
in the case of Vincent 
and Heather, they would 
both love to join the BC 

Hydro team should the opportunity arise again. §

Vincent Siu at a social event with his colleagues at BC Hydro.

Long time BC Hydro Mentor, John Wou connects with Amanda Nguyen (left) and Tanya Colledge at the LOT 
Orientation Evening.
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